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CHALLENGING TIMES AHEAD

Public services are facing
unprecedented cuts and
efficiency targets over the

Challenging 1 | npext few years. Services,
Times Ahead .

jobs, as well as terms and
Community it H
Homae e conditions of service are all
Transfers under threat. As a trade

union we need to be able
, | to respond to the

Campaign challenges we are facing
_ and deal with the crisis in a
Working Age 2 L. .
Adultsi Admin way that minimises job
Review Update loss, avoids privatisation

and develops a positive
bargaining agenda.
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Health develop partnership work-
Conference ing with Northumberland,
Time & 3

Tyne & Wear Foundation

Rostering Pilot Health Trust to try to
UNISON 3 | handle this crisis in a way
Roadshow that will have the least
5;‘;"3: Contact4 | jmpact on staff and front

line services, protecting
UNISON 4 | our members as much as
Welfare . .

possible. As part of this
ocToPus 4 | partnership working
Prize Draw

UNISON has sponsored
major debate around
Procurement and Commis-
sioning within NTW and
has negotiated a protocol
with the Trust on the
Procurement and Commis-
sioning of services.

As we all know the next
years are going to prove
very challenging for public
services and NTW
Foundation Health Trust.
UNISON will be at the fore-
front trying to protect our
members jobs and terms
and conditions of
service. Where members
do transfer UNISON will
support members through
the TUPE transfer process
to the new providers of
services and will protect
not only members terms
and conditions but also
their pensions.

UNISON is constantly
looking for ways to involve
our huge membership as
we move down the very
difficult road of change.
We need YOU to get

involved ; we need as
many members as
possible to get active

within UNISON and help
us respond to the
challenges ahead. You
could be a steward, health
& safety rep, union learn-
ing rep, equality rep or a
workplace contact.

We are also trying to keep
in regular contact with
UNISON members by
e-mail, if you would like to
join our e-mail contact list
please send an e-mail to:
Chris.L owes@ntw.nhs.uk

Community Homes Staff

i TUPE Transfers

services have
already been transferred to
private sector providers and
other services will be transferring
in the near future. UNISON will
continue to support members
through the TUPE process
(Transfer of Undertakings
Protection of Employment) to
ensure that members terms and
conditions of service and
pension rights are protected.

Some Trust

Discussions are still ongoing to
TUPE transfer Community
Homes staff members later this
year in Gateshead, North
Tyneside and Northumberland.
Around 500 UNISON members
will TUPE transfer 2010/11.

All members who TUPE transfer
will need to pay their subs by

Direct Debit in order to continue
their UNISON membership.

Direct Debit application forms
can be obtained from Chris
Lowes, Unison Office, Northgate
Hospital contact 01670 394161
or UNISON Direct 0845
3550845.

Join UNISON )

Dondt forget
UNISON online:
Visit : www.unison.org.uk/join

you

an


https://join.unison.org.uk/
mailto:Chris.Lowes@ntw.nhs.uk
http://www.unison.org.uk/join/index.asp

PAGE 2

a million
voices

A Million Voices for Public Services

UNI SONO® s Mi |1
Public Services Campaign
continues to gain public support
across the country and UNISON
Northern officially launched its
Million Voices for Public
Services manifesto on 15th
March.

General Secretary Dave Prentis
told a packed audience at
UNI SONO® s
Office in Newcastle, that the
campaign is UNISON's vision
for the future - "a vision which
builds on the Million Voices

themes of social justice,
good jobs and decent
public services.
/\
"UNISON
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region which has the
highest level of child poverty in
the UK outside of London, the
lowest wage economy, and one
of the highest levels of public
service employment," he said,
"UNISON's Million Voices
campaign which calls for Invest-
ment not cuts in public services
is particularly relevant."

Nor t h eAs part of the Northern Region

mani festo O0A Mi
t he NHS O facts
been produced. The NHS is a
key part of the fairer society
envisaged by the Million Voices
campaign.

Current policies (of all political
parties) on the NHS promote
privatisation with
_an extra £20
" | million that should
be used for
caring for
patients being
spent to maxi-
mize the involve-
ment of private
companies.

Patient care will
ultimately  suffer
not only as the
result of job
losses and cuts in

s

training budgets
but also as the
direct result of
hgvmg to deal , e
with a range of [
competing E;
organisations to |

get the treat-| 8
ment they need.

UNISON Northern is demand-
ing an end to privatisationd the
NHS must remain
F hands and not be handed over
to private companies whose
only motive is to make a profit.
UNISON is also demanding
pension protection, proper
training and job security for
staff. UNISON believes in a
fully and properly publicly
funded NHS, providing quality
services by well trained publicly
employed staff.

A million voices for the Nt8d yours!
www.unison.org.uk/million

If you want to join UNISON online, log

towww.unison.org.uk/join

in public o

Working Age Adults

0 Admin Review Update

A major review of Administra-
tion Services across Working
Age Adults is on its way within
NTW Foundation Health Trust.

UNI SONG6s object
a clear understanding of the
Administration members job
role and have Administration
and Clerical members paid
equally and fairly across the
Trust. Workload is a major
issue for our Admin staff so

UNISON are pushing for clear

NTW Health Branch
Website is launched.

line management accountability
so members workload can be
monitored during these difficult

ti‘(PSS i sOf t 8hé}1nagveé
UNISON would like to see more

permanent staff in posts with
less use of agency staff.

UNISON will keep
updated on developments.

you

NTW Health Branch has launched
its new website which has all the
latest news on current issues
affecting members, membership
benefits, branch contact details
et c. | f you

member you can also

UNISON via the website. Visit:

join

WWW.unison-ntw.co.uk
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Andy Burnham, Secretary of
State for Health, spoke at
UNI SON6s Health
Brighton and spelled out
categorically that the NHS
should be the preferred
provider. He further stated that
he was passionately pro NHS.

UNISON members attending the
conference voted to fight any

future Government attempt to
impose a pay freeze on NHS
staff. Delegates voted on a
comprehensive and coherent
strategy to defend and improve

future pay, terms and
conditions.

Clare Williams
Service Group Executive

pointed out that the budget

makes it very clear that there
are tough times aheadd the
NHS is expected to provide
£4billion of efficiency savings
out of a total of £11billion. Clare
also added that Public Services
and the NHS are needed more
than ever in the current crisis.
Now is the time to invest, now is
a time for investments in the
public sector, not cuts!

Time & Attendance E

- Rostering
St. Georges Park

o Pilot

After much discussion with
Local Service Managers,
Urgent Care and staff teams
UNISON has agreed a way
forward to introduce a 16 week
pilot for Time & Attendance
E-rostering at St Georges
Park.

Mark Purvis, NTW UNISON

Branch Officer, joined the training
session with the Project Board
members and local members
from UNISON joined in the
consultation discussions with
local managers.

UNISON will keep you updated
on developments with the pilot.

UNISON ROADSHOW
We are visiting a workplace near you!

Over the I ast f
been out and about meeting
members, recruiting activists,
talking about the current issues
facing members in the NTW
Health Branch as well as
promoting our Million Voices for
Public Services campaign.

So far we have
Cherryknowle Hospital,
Tranwell Unit, Walkergate Park,
Northgate Hospital, St. Georges
Park, Newcastle General and
Monkwearmouth Hospital.

Thanks to everyone who
stopped by for a chat and made
us feel very welcome and sorry
to anyone if we missed you! We
are trying to get round as much
of the Branch membership as we
possibly can over the coming
year, not only within the Trust

visited

the |

but also reaching those who have
been transferred to, or who are
already in, the private / voluntary

sector. We will be visiting a
different workplace every month
and we are also planning to run
another week long road-show in
September where we will be visit-
ing a different workplace each

day so members have the
opportunity to meet their branch

representatives and the
regional staff assigned to the
NTW Health Br an

like us to arrange to visit your
workplace please contact Dawn
Nicholson, Area Organiser, on
0191 2450861 or via e-mail,
d.nicholson@unison.co.uk or
Irene Mbwanda, Branch Devel-

opment Worker via e-malil
irene.mbwanda@ntw.nhs.uk

We are facing challenging
times ahead and need as many
members to get more active in
the union as possible. We need
more workplace contacts,
stewards, health and safety
reps, union learning reps and
equality reps. If you are
interested or would like to find
out more please get in touch.



mailto:irene.mbwanda@ntw.nhs.uk

